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Message from the Chairman

Dear Shareholders,

It is my privilege to write to you as the Chairman of 3M India Limited and present to
you the Annual Report for the financial year 2021-22.

FY 21-22 was another year that tested us in many ways. When | look back at how the
year began with the challenges of the COVID second wave, it is truly remarkable to
see the resilience of our country and the world, and how we are adapting. It has also
been a year of great learning as we find ourselves in a unique situation of adapting to
hybrid ways of working while living with continued uncertainty.

Recovery Amidst Uncertainty

The impact of the second COVID wave during the early part of FY 21-22 does not
need repetition. As we concluded the financial year, the uncertainty was exacerbated
by geo-political tensions. The Indian economy showed resilience through these
challenges and posted a GDP growth of 8.7%. Global agencies like the World Bank
and IMF have estimated India’s GDP projections for FY 22-23 to be in the range of

7.5%, with global growth also expected to slow down. As | write my message, it is B h a rat D S h a h

possible that some parts of the world may even experience a recession. While the jury

is out on likely scenarios, one thing is certain, volatility is the new norm. Chairman

The Government of India took several measures to put the country on the -
recovery path. Mass vaccination campaigns; increased Government budget [

allocation and expenditure on infrastructure projects; privatisation of It ha.s also bee'? ayess of gre.at

selected state-owned assets and initiatives to modernise the logistics learning as we find ourselves in a

sector, are all positive drivers that will create more employment, boost unique situation adapting to hYbI'Id

domestic consumption and improve business sentiment. However, this
recovery faces additional headwinds triggered by geo-political tensions,

ways of working while living with

inflation, interest rate revisions and ongoing supply chain imbalances. continued Uncertainty.”
While the Government ensures additional measures to mitigate these
headwinds, your Company continues to take actions to stay agile and
resilient.

Science and Sustainability to Create Shared Value

| am happy to report that your Company delivered a strong performance with positive growth across all its business segments.
On a standalone basis, your Company grew at 27% with profit after tax growth at 78% over last financial year. This is a
commendable performance taking your Company back on its pre-pandemic trajectory. Your Company has a very diverse
product portfolio, several patents and a strong commitment to research and development, all of which will help us move
forward and contribute to the country's progress. Opportunities from the e-commerce boom, favourable government policies
and PLI schemes and emphasis on infrastructure projects were some of the tailwinds that could be mapped to your Company’s
solutions to create value for its customers.

During the year, your Company was steered by strong leadership which brought together its capabilities in overcoming
challenges and growing its business, while continuing to make societal impact. From ensuring preparedness during the second
wave, timely supply of medical supplies and ensuring all its employees and their families were fully vaccinated, your Company
remained true to its purpose of protecting citizens and prioritising the health and wellness of its workforce. Rising to the
occasion during the COVID crisis, your Company led collaborations with multiple partners to respond to urgent needs of
communities and also proactively supported local municipal corporations with community vaccination drives to create wider
impact. Your Company believes that creating shared value helps improve lives and impacts the broader environment.

This year, your Company also completes an important milestone — 35 years of operations in India. Many of you are long time
shareholders and it is a matter of pride for me to be able to serve as the Chairman of your Company at this time.

| would like to extend my gratitude to the 3M India leadership and employees for reaffirming your Company’s commitment to
sustainable growth. We remain optimistic and look forward in anticipation of positive developments in the year ahead. On
behalf of the Board of Directors of 3M India Limited | thank you, dear shareholders, for your trust and support.



Message from the Managing Director

Dear Shareholders,

| am honoured to share my message with you, provide insights into your Company's operations during the
past year and present to you your Company’s Annual Report for FY 21-22. At the outset, | would like to
express my deepest gratitude to you, dear shareholders, for being a part of 3M’s journey in India.

FY 21-22 continued to present us with formidable challenges, owing to the COVID second wave in the early
part of the financial year and due to geo-political events towards the latter part of the year. Despite the
headwinds due to the contraction in the economy in the previous financial year, the Indian economy
registered a GDP growth of 8.7% in FY 21-22. The external environment continues to be uncertain and
volatile, affected by raw material cost inflation, supply chain disruptions, and foreign exchange rate
pressures. In this situation, your Company has been focused on what we can influence and control,
leveraging its fundamental strengths to navigate through these uncertainties.

Powered by Purpose, Delivering Performance.

Your Company is rooted in purpose — unlocking the value of people, science and ideas to reimagine what is
possible and build what is next. We use science to provide value to our customers whether it is to
strengthen healthcare, modernise industry or empower consumers to lead safer and healthier lives. In FY 21-
22, your Company delivered robust performance across all business segments. Our broad product portfolio,
strong focus on customers, gradually elevating digital engagement with customers, prudent cash and cost
management, helped achieve both topline and bottom-line growth. On a standalone basis, your Company’s
revenue for the FY 21-22 was Rs. 3,078 crores, a 27% growth over prior financial year. Profit for the year
grew by 78%, with operating margin of 13% compared to 11% for prior financial year.

Purpose was at the heart of our comprehensive response during COVID as we reached out to multiple
stakeholders, prioritising the health and well-being of our people, partners and communities. Through both
waves of COVID, your Company ensured the safety and health of our people. We facilitated COVID
vaccinations for our employees and their families ensuring that 100% of our workforce was fully vaccinated.
This support was extended to our communities, reaching underserved rural and urban populations in
Maharashtra, Karnataka and Tamil Nadu. Our purpose driven approach led your Company to step in during
the second wave with medical equipment support to ICUs in Government hospitals. In addition, your
Company also launched sustainable initiatives in healthcare, like mobile health clinics in aspirational
districts, and set up solar powered infrastructure at rural primary health care centers to better serve local
communities.

Our teams worked hard to elevate customer connections and serve them with appropriate solutions. In
addition, your Company also continued to focus on energising employee experience in these difficult
circumstances. | would like to highlight a few examples:

1. We continued to introduce new solutions to meet the emerging trends shaping our end markets like
the launch of new robotic and automation tools for sanding & finishing in manufacturing processes,
and the expansion into emerging markets through our solutions in the industrial tapes, adhesives and
personal safety segments.

2. Infrastructure expenditure on roads and highways provided opportunities for us to launch new
solutions in road safety that offered improved road visibility.

3. Our teams upgraded clinical practices and upskilled paramedical staff in critical care units in hospitals
through partnerships with major medical bodies and associations.

4. We launched a new respirator to provide comfort and protection to consumers.

5. We are getting ready for the future of work with our new flexible working model called Work Your
Way which empowers employees to choose where and how they would accomplish their work.




6. | am also proud to share some of the
recognition we received during the year for
our efforts around COVID and people
focused initiatives. Great Place to Work®
recognised 3M India as one of the top 10
companies for COVID support to employees,
and Working Mother and Avatar included
3M India as one of the 100 Best Companies
for Women. Both awards are reflective of the
workplace we are creating to empower our
people and enable them to thrive. We were
also appreciated by local municipal
corporation authorities in cities where we
operate for our contributions to the
Government’s fight against COVID.

Advancing our Impact Through ESG Progress

Our parent company has stepped up its efforts in
ESG, investing in environmental stewardship and
advancing equity and inclusion in our company and
communities. | am happy to share that this year
your Company has undertaken a voluntary
disclosure of the BRSR, Business Responsibility &
Sustainability Report (Annexure C in the Annual
Report) which gives an overview of our initiatives
and actions under each of the nine principles laid
down as per the underlying guidelines provided in
the National Guidelines for Responsible Business
Conduct (NGRBC). We continue to stay aligned
with 3M Company’s efforts to reduce our carbon
footprint, water usage and plastics use.

Building Our Shared Future

This year marks the 35" year of incorporation of
3M India. This milestone is an opportunity to reflect
on the path your Company has travelled so far.
There is much to be proud of and we will continue
to reaffirm our commitment to our country, our
customers and communities, guided by our
purpose. We are building on our strong foundation
to position us for long-term growth and value
creation.

As | conclude, | want to thank our Chairman,

Mr. Bharat Shah and our Board of Directors for their
guidance and support throughout the year. My
gratitude towards all our customers, partners,
vendors, employees and various State Government
and National Government agencies whose support
has been invaluable in our journey.

“We use science to provide value to our
customers whether it is to strengthen healthcare,
modernise industry or empower consumers to
lead safer and healthier lives.”

Ramesh Ramadurai

Managing Director




Envision ::::

We create value through our ability to
solve problems by connecting our
fundamental strengths to the country’s
growth opportunities.

Due to the pandemic, we learnt new things and better ways to
adapt. The post pandemic trends bode well for our business models
as they correspond to the modified demands of our customers. We
can proudly say that we stepped up and delivered in industries, on
the roads, in hospitals and at homes, powered by our purpose.



Strategic Partnerships for Safer
Practices and Healthier Outcomes

Prioritising infection control as the first step
towards patient recovery, 3M partnered with
healthcare bodies to improve infection control
in ICUs, operation theatres and central
sterilisation departments in hospitals.

In association with CAHO (Consortium of
Accredited Healthcare Organisations), SM
introduced the ACE (Awareness-Compliance-
Excellence) programme to build knowledge
through awareness, bring emphasis to
compliance through audit, improved systems
and recognition.

Through our partnership with INS India
(Infusion Nurses Society), we launched the
“INFUZE” Quality Improvement Programme to
improve IV-line insertion and maintenance by
the adoption of INS recommended practices.

Cementing Better Smiles

Interacting with dentists helped us
learn that conventional hand-mixing
of dental cements led to inconsistent
final outcomes of tooth crown
procedures, inspiring us to launch our
“Keep it Simple” campaign.

The programme encouraged dentists
to adopt a new clicker system which
simplified the procedure and provided
reliable outcomes for patients.

A digital first awareness campaign
employed online, offline, educational
and loyalty programmes to drive
adoption.
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Enabling Visibly Safer Motoring

Helping motorists stay the course at night,
under low visibility and wet conditions is critical
while commuting on India’s growing modern
road network. Conventional road markings
don’t reflect enough light at night when
covered with rainfall, making them virtually
disappear.

3M™ Stamark™ High performance pavement
marking tape is the benchmark for retro-
reflectivity in dry and wet conditions with its
all-weather performance, durability and easy
application, leading to lesser road closure time.

3M™ Stamark™ is already enhancing safety on
newly built highways across India.



Automation Made Easy With
3M™ Abrasives

Aiding modern automation manufacturing
processes, 3M’s abrasive tools and systems
are enhancing productivity and reducing
downtime.

Strong relationships with system integrators
and machine builders have enabled the
adoption of new automation solutions to get
the best results for end customers.

Our Cubitron™ Il Abrasive Belts, Fibre Discs,
Clean Sanding Film Discs, Flap Discs cut fast
and last long, minimising changeouts and
robotic downtime. The trusted, long-lasting
Scotch-Brite™ industrial abrasives offer a
wide range of wheels and brushes for robotic
deburring. Trizact™ belts are ideal for work
where consistent, refined finishes are
essential.

Making a Statement with Fleet
Graphics

Fleet graphics allow brands to turn vehicles
into moving billboards and get brand
messages delivered within seconds.

Paint has been the most common tool for
companies to brand their fleet. We worked
with key stakeholders to educate them on
3M™ Digital Print Films which offer
multiple benefits such as ease of
application, longevity and long-term savings
for customers.

An acceleration programme with top fleet
partners across India helped convert several
customers across dairy, last mile delivery,
FMCG and logistics to switch to films
instead of paint to communicate their brand
messages effectively.
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Comfortable and Proven Protection

The need for reliable and comfortable
masks became apparent with
lockdowns being lifted and people
finally venturing out. We introduced
3M™ 9513 Respirator KN95, which
brings together our expertise in
respirator and filtration technology with
a more comfortable design.

Designed with robust protection and
wearer comfort as key attributes, the
9513 respirator filters over 95% of
airborne particles with the use of
3M™ Advanced Electrostatic
Filtration Media.

The 9513 respirator ensures a ‘tight fit’
even when worn for long hours with its
soft padded nose clip and a hook behind
the head to secure the elastic straps.



The New Reality is Mixed Reality

The intersection of real human experiences with the
digital world has the power to revolutionise the way
we interact, live and work. As the future beckons,
meeting customer demands for interactive
experiences becomes imperative. 3M is building its
capability in Augmented Reality & Virtual Reality
platforms or the Metaverse to enhance customer
experiences.

These technologies have made it possible for us to

demonstrate the value of our solutions, particularly in
situations such as traffic safety which may be
challenging to replicate in the real world.

Science.

In other instances, customers get first-hand
visualisation of what new trains will look like by
“touching and feeling” architectural surface finishes,
paint replacement solutions, safety systems and way-
finding, virtually.

Within a VR environment, we can demonstrate
scenarios and help decision-makers see both the
problem and the possible solutions, all without any
actual safety risk. The collaborative and immersive
experience fosters partnerships for the future.

Applied to Life.”



Empower HHE

Purpose for
People

As a science-based company with a promise to help solve
some of the world’s greatest challenges, it is our imperative to
become the most diverse and inclusive enterprise we can be.




Employee Safety and Well-Being During the Pandemic

Our commitment to respond and support our people to meet the
evolving health and safety challenges of the pandemic led us to take
on the responsibility to vaccinate all our employees and their families.
Multiple vaccination camps were conducted at various locations with
tie-ups with hospitals where employees could get both doses of
vaccinations. A vaccination task force led by employees volunteered
their time to organise camps and mobilise colleagues to get
vaccinated.

Employees are encouraged to take advantage of 3M’s health and
well-being programmes that promote disease prevention and health
improvement. Through regular communications and webinars, we
continue to support healthy lifestyles and create a psychologically
safe work environment that empowers employees to be their best,
both at work and at home.

A Diverse, Equitable and Inclusive Workplace
for Everyone to Thrive

One of the significant steps the Company took to drive a more diverse
and inclusive culture was to launch the India PRIDE chapter with a
mission to advocate for a culture that empowers and supports the

Work Your Way Driving Work-Life Balance

The effects of COVID-19 have been broad and far-
reaching, underscoring the importance of adaptation
and flexibility in the “workplace” — wherever that
may be. In 2021, 3M Company introduced Work Your
Way: a trust-based work model where employees
are empowered to work in ways that support their
role and preference. Built on virtual first, virtual
collaboration through the use of technology is the
standard. The model is based on impact where
contribution to the organisation and embodiment of
our culture is valued above location of work. The
Company is in the process of transitioning to this
model for all non-production employees.

development of LGBTQI+ talent. The Pride network is very active in the
company and has several activities throughout the year to create
awareness and educate employees about the community.

3M places a huge focus on STEM, which is why we are working to
increase the participation of women in manufacturing and leadership in
manufacturing roles. The M-WLF (Manufacturing Women’s Leadership
Forum) was launched with a mission to increase the number of women
employees in various positions at manufacturing sites, support women
in manufacturing with clear career progression and options to grow and
develop into leadership roles.
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Sustain::i:

Driving long-term growth and value creation by
applying science to improve lives.

Purpose drives our performance, delivering
financial value to our shareholders while
creating societal value for stakeholders
through our environmental, social, and

governance (ESG) commitments and progress.

Taking a systemic approach that builds on
our global capabilities and technologies,
3M Company drives sustainability within a
Strategic Sustainability Framework that
focuses on three priority areas:

Science for O Science for Science for
Circular Climate Community
Design solutions that do Innovate to decarbonise Create a more positive
more with less material, industry, accelerate global world through science and
advancing a global circular climate solutions and inspire people to join us.

economy.

This year, the Company has voluntarily
adopted to disclose its ESG progress and
performance as per the non-financial
reporting template prescribed in the BRSR
format, introduced by the Ministry of
Corporate Affairs. The reporting covers the
period between April 2021 — March 2022
across the nine principles of

improve our environmental

footprint.

National Guidelines on Responsible Business
Conduct (NGRBC) that bring in the adoption of ESG
metrics into business performance. Additionally, this
disclosure demonstrates how 3M is working
towards the UN Sustainable Development Goals
(UN SDGs) which form the basis of BRSR reporting.



WORLD'S MOST

SIETHICAL
&1/ COMPANIES®

WWW.ETHISPHERE.COM
9-TIME HONOREE

Businesses should conduct and govern themselves with integrity in a
manner that is ethical, transparent and accountable.

1. 3M’s Code of Conduct sets forth global corporate expectations for all 3M
employees and certain third parties who act on 3M’s behalf.

2. The Company encourages a culture of transparency through its “Speak Up”
programme, establishing a whistleblower protection policy ensuring all
complaints are investigated and strictly discouraging any form of retaliation.

3. Under the POSH (Prevention of Sexual Harassment) policy, 3M has
constituted specific Internal Committees at each of its locations to address

complaints and concerns around sexual harassment.

4. 3M Company was named as one of the World’s Most Ethical Companies by
Ethisphere® for the ninth straight year.

Be 3M =

Be Fair

Be Loyal

Be Accurate

Be Respectful

Global Code of Conduct




‘ Businesses should provide goods and services in a manner that is
sustainable and safe.

1. 3M’s Life Cycle Management process ensures that environmental, health, safety
and regulatory considerations, including disposal, are integrated into the
development and commercialisation of 3M products.

2. Every new 3M product must include a Sustainability Value Commitment (SVC).
This formal requirement embeds sustainability into the pipeline that produces
3M’s diverse portfolio of global products.

3. New sustainable products were launched in FY 2021-22 which address multiple
environmental concerns. 3M™ Multipurpose Shiner uses naturally sourced
material to provide a glossy, shine to automotive exteriors. For home cleaning,
Scotch-Brite® Sponge Wipes are now made of 100% biodegradable cellulose
material. 3M™ Integrated Absorbtive Barrier is a complete vehicle acoustic
solution that is lightweight, reduces noise and uses less hazardous chemicals.

4. The Company mandates all its suppliers to oblige and comply with 3M policies,
like Supplier Responsibility codes which provide guidance towards labour, health
and safety, ethics, environment and management systems to the suppliers.

Businesses should respect and promote the well-being of all
employees, including those in their value chains.

" H":’ 1. The Company was recognised as one of the Top 10 companies for COVID support,
HSEI'HEEZ '&KT-&E\‘ by Great Place To Work® in recognition for COVID-19 employee wellness
initiatives over 2020-2021.
100 BEST COMPANIES . ) .
FOR WOMEN 2. 3M introduced a flexible work model called Work Your Way which empowers
2021 employees to choose where and how they would accomplish their work.

3. 100% of the workforce is fully vaccinated.
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4. Working Mother & AVTAR Best Companies for Women in India study recognised
3M India as one of the 100 Best Companies for Women in India, for commitment to
gender inclusive policies and initiatives.

5. 3M India manufacturing facilities maintained Zero Lost time injuries due to
continuous focus on preventive actions. 3M Company recognised two of 3M
India’s manufacturing plants at Ahmedabad & Bangalore with the CEO EHS award
for safety excellence.

6. 3M India Bangalore plant was recognised as a runner up in the Karnataka State
Level Safety Award under Large Category Industries instituted by Department of
Factories, Boilers, Industrial Safety & Health, Government of Karnataka.

Businesses should respect the interests of and be responsive
to all its stakeholders.

The Company’s stakeholder engagement strategy continues to evolve and it looks to
its stakeholders to help increase understanding, broaden awareness, seek technical
input and evaluate potential collaborations and partnerships.



b}
‘ Businesses should respect and promote human rights.

1. 3M Company respects international human rights principles, including the
United Nations Declaration of Human Rights, the United Nations Guiding
Principles for Business and Human Rights (UNGP), the European Human Rights
Convention, the International Labor Organisations’ Declaration on Fundamental
Principles and Rights at Work, the OECD, and the UN Convention Against
Corruption.

2. 3M Company is committed to upholding human and workplace rights across
3M operations globally. This is embodied in 3M’s Human Resource Principles
which respect the dignity and worth of all individuals, encourage the initiative of
each employee, challenge individual capabilities, and provide equal opportunity
for development.

Businesses should respect and make efforts to
protect and restore the environment.

Waste = Renewable Water
L’:’) reduced by energy share (k\ (ﬂ discharge
o o o
5.4% 22% 0%
Waste emerging from non- Three manufacturing Zero Water Discharge
working inventory, quality plants are utilising 22% practices at manufacturing
reje‘t:t'?ns alrd Erocliuctlotnf share of energy plants through water
waste Is co lectively sent for consumption through conservation initiatives.

co-processing to cement
renewable energy.

kilns.
Energy
CO, emission §\ efficiency Water usage
reduced by improved by reduced by
o o
359 MT = 16% —- 36%
Result of reduction in the Smart energy management
incineration process and has improved energy
carbon footprint across all efficiency at all plants.
manufacturing plants.




Businesses, when engaging in influencing public and regulatory
policy, should do so in a manner that is responsible and transparent.

The Company continuously strives to be a trusted partner of the Government and
constantly engages with relevant Ministries to develop and propose new policies or
provide recommendations to modify the existing ones.

During the pandemic, the Company actively participated through special taskforces
driving the collective efforts of the industry in support of the Government’s fight
against COVID.




Businesses should promote inclusive growth and equitable
development.

1. 4 mobile healthcare units benefitting 30,000+ beneficiaries are providing
primary healthcare services in aspirational districts across states like Uttar
Pradesh, Maharashtra, Odisha and Assam.

2. Over 175,000 vaccinations were administered to urban slum and rural
communities across Maharashtra, Tamil Nadu and Karnataka.

3. Over 350,000 people from rural areas around Ranjangaon, Pune, benefitted
through 7 solar powered primary health care centres providing healthcare with
uninterrupted power supply.

4. Over 1200 patients benefitted through the cancer research and diagnostic medical
equipment donated to Sri Shankara Cancer Foundation Hospital, Bengaluru.

5. 2861 underprivileged girls continued their schooling with digital educational aids
despite COVID disruptions.

6. 4000+ children below the age of 6 years were supported through Anganwadi
centres in Bengaluru, Kolkata and Mumbai.

7. Worked through collaborations with Cll and AMCHAM to support various State
Governments through the COVID crisis.




Businesses should engage with and provide value to their
consumers in a responsible manner.

1. The Company uses a robust Customer Issue Resolution (CIR) process which
allows our immediate customers to register and obtain resolution of their
complaints.

2. 3M provides a TDS (Technical Data Sheet) and an MSDS (Material Safety Data
Sheet) for each of its products which carry information on product usage,
hazard status, storage conditions, shelf life and disposal methodology, etc.




10 Year Financial Highlights

12 months ended (April to March) (Standalone) ( in Lakhs)
Summary of Information 2012-13 2014-15 | 2015-16@ 2017-18@ | 2018-19@
Gross Sales* 1,47,123 1,65,250 1,81,809 1,92,790 2,22,376 2,45,785 2,58,040 2,80,876 2,76,488 2,42,036 3,07,830
Total Income 1,41,037 158,463 1,76,229 1,85,478 2,24,159 2,50,732 2,62,401 2,84,159 2,80,646 2,44,723 3,11,302
Profit Before Depreciation, Interest 12,632 12,101 13,084 21,759 35,428 41,824 52,343 54,043 38,139 26,455 41,661
& Tax (PBITDA)
Profit Before Tax (PBT) 9,611 7,520 6,907 16,456 30,310 36,922 47,968 49,746 32,040 20,244 35,970
Profit After Tax (PAT) 6,477 5,227 4,299 10,834 19,417 23,832 31,027 32,286 21,523 14,675 26,618
Net Fixed Assets 31,067 42,040 42,530 38,905 34,873 31,467 28,491 26,927 24,277 22,380 26,503
Share Capital 1,126.51  1,126.51 1,126.51 1,126.51 1,126.51 1,126.51 1,126.51 1,126.51 1,126.51 1,126.51 1,126.51
Reserves & Surplus 59,291 64,517 68,816 79,645 97,681 1,21,513 1,522,540 1,84,827 2,06,350 2,21,024  2,47,752
Net Worth 60,417 65,644 69,943 80,772 98,807 1,22,638 1,53,666 1,85,953 2,07,476 2,22,151 2,48,878
Retained Earnings 6,477 5,227 4,299 10,834 19,4177 23,832 31,027 32,286 21,523 14,675 26,727
Employee cost to sales 13.16 13.52 14.05 13.27 117 117 12.49 10.59 10.61 13.76 1.22
Net Deferred Tax Asset 440 906 1,289 966 837 780 1,135 2,347 1,666 2,561 2,735
Capital Investment 9,668 12,899 4,759 1,472 1,387 1,412 1,641 3,084 1,984 4,042 6,999
Ratio Analysis
PBT to Total Income (%) 6.81 4.75 3.92 8.87 13.52 14.73 18.28 17.51 11.42 8.27 11.55
PAT to Total Income (%) 4.59 3.30 2.44 5.84 8.66 9.50 11.82 11.36 7.67 6.00 8.55
Return on Networth (RONW)(%) 10.72 7.96 6.15 13.41 19.65 19.43 20.19 17.36 10.37 6.61 10.69
Return on Capital Employed (%) 15.91 11.46 9.88 20.37 30.68 30.11 31.22 26.75 15.44 911 14.45
Return on Equity(%) 10.72 7.96 6.15 13.41 19.65 19.43 20.19 17.36 10.37 6.61 10.69
EPS 57.50 46.40 38.16 96.17 172.89 213.72 275.66 286.72 194.38 132.53 236.28
No. of shareholders 9,490 9,432 9,225 10,723 12,974 16,290 18,607 23,240 31,047 29,720 38,503
Notes/Glossary:
* Sales before Excise duty charged up to FY 2017-18. Net worth=Share Capital+ Reserves & Surplus
@Ind AS RONW=PAT/ Networth
Previous year/period’s figures have been regrouped/reclassified Return on Capital Employed(%)=PBT/Capital employed
wherever necessary to ensure uniformity. Return on Equity=PAT/Networth

Gross Sales
(Rs. in Lakhs)

3,560,000
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3M INDIA LIMITED
CIN: L31300KA1987PLC013543
Registered Office: Plot Nos. 48-51, Electronic City, Hosur Road, Bengaluru — 560100
Phone: 080-22231414, Fax: 080-2223 1450, Email id: investorhelpdesk.in@mmm.com, Website: www. 3m.com/in

July 26, 2022
Dear Members,

We are pleased to invite you to the 35" Annual General Meeting of the Members of 3M India Limited (“the Company”)
to be held at 10.30 A.M. IST on Thursday, the August 25, 2022 through Video Conferencing (“VC”) / Other Audio
Visual Means (“OAVM”).

The Notice of the Meeting, containing the business to be transacted and other statutory reports is enclosed herewith.
As per Section 108 of the Companies Act, 2013 (“the Act”), read with the related rules and Regulation 44 of SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended (“the Listing Regulations”), the
Company is pleased to provide its Members the facility to cast their vote by electronic means on all resolutions set
forth in the Notice.

The Company has appointed National Securities Depository Limited, to provide VC/OAVM facility for the Annual
General Meeting and the attendant enablers for conducting of the Annual General Meeting.

Thanking you
Yours faithfully
For 3M India Limited

Sd/-

Ramesh Ramadurai
Managing Director
(DIN: 07109252)

Enclosures:

Notice of the 35" Annual General Meeting . . ..o ot ittt ittt teianaeaeeeteeeeasaasaaeeaacannennnns 30
Important Information at @ glanCe. . ... .ottt i e ittt e e e, 44
Note to the Members holding share in physical form. .......ii ittt it ittt iitteetenseseonnssssnnsesosnsaosanns 45
Report of the Board of Directors and its @nNeXUres .. ...ovtieit et tiiittitnieeeuneeteoneeseonsessonssssonssssssssssosasssssnns 46
Independent Auditors’ Report together with Standalone Financial Statements ..ottt i 141
Independent Auditors’ Report together with Consolidated Financial Statements ...ttt 199
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3M INDIA LIMITED
CIN: L31300KA1987PLC013543
Registered Office: Plot Nos. 48-51, Electronic City, Hosur Road, Bengaluru — 560100
Phone: 080-22231414, Fax: 080-2223 1450, Email id: investorhelpdesk.in@mmm.com, Website: www. 3m.com/in

NOTICE TO MEMBERS

NOTICE is hereby given that the Thirty Fifth (35"") Annual General Meeting (‘“AGM/eAGM”) of 3M India Limited will
be held at 10.30 A.M. IST on Thursday, the August 25, 2022 through Video Conferencing (“VC”)/Other Audio Visual
Means (“OAVM?) to transact the following business:

ORDINARY BUSINESS:

1. Adoption of Standalone Financial Statements for the financial year ended March 31,2022,
To consider and, if thought fit, to pass, the following Resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Standalone Financial Statements of the Company for the financial year ended
March 31, 2022, together with the Auditors’ Report thereon and the Board’s Report be and are hereby
received, considered and adopted.”

2. Adoption of Consolidated Financial Statements for the financial year ended March 31, 2022.
To consider and, if thought fit, to pass, the following Resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Consolidated Financial Statements of the Company for the financial year ended
March 31,2022, togetherwith the Auditors’ Report thereon be and are hereby received, considered and adopted.”

3. Re-appointment of Mr. Amit Laroya (holding DIN: 00098933) who retires by rotation.
To consider and, if thought fit, to pass, the following Resolution as an Ordinary Resolution:

“RESOLVED THAT Mr. Amit Laroya (holding DIN: 00098933) Director, who retires by rotation at this Annual
General Meeting, and being eligible for re-appointment, be and is hereby re-appointed as a Director of the
Company.”

SPECIAL BUSINESS:

4. Appointment of Ms. Vidya Sarathy (holding DIN: 01689378) as a Director of the Company.
To consider and, if thought fit, to pass, the following Resolution as an Ordinary Resolution:

“RESOLVED THAT Ms. Vidya Sarathy (holding DIN: 01689378), who was appointed as an Additional
Director of the Company with effect from June 1, 2022 and whose appointment has been recommended
by the Nomination and Remuneration Committee and by the Board of Directors at their Meetings held on
May 27, 2022 for consideration by the Members under Section 161(1) of the Companies Act, 2013 and the
rules made thereunder (including any statutory modifications or amendments or re-enactments thereof) and
Article 115 of the Articles of Association of the Company and who holds office up to the date of three months
from the date of her appointment by the Board or the date of the next Annual General Meeting, whichever is
earlier, be and is hereby appointed as a Director of the Company.

RESOLVED FURTHER THAT the Board be and is hereby authorized to do all such acts, deeds and things and
execute all such documents, instruments and writings as may be required and to delegate all or any of its powers
herein conferred to any Director(s) to give effect to the aforesaid resolution.”

5. Appointment of Ms. Vidya Sarathy (holding DIN: 01689378) as a Whole-time Director of the Company for
the period from June 1, 2022 to February 21, 2026 (till the date of her superannuation).

To consider and, if thought fit, to pass, the following Resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Sections 196, 197, 198 and 203 read with Schedule V and other
applicable provisions of the Companies Act, 2013 (“the Act”), the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 (including any statutory modification(s) or re-enactment thereof for the
time being in force), applicable provisions of the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and such other approvals, permissions and sanctions, as may
be required and subject to such conditions and modifications, as may be required or imposed by any of the
authorities while granting such approvals, permissions and sanctions and pursuant to the provisions of the
Articles of Association of the Company, based on the recommendation of the Nomination and Remuneration

3M INDIA LIMITED
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Committee and of the Board of Directors at their Meetings held on May 27, 2022, consent of the Members be and
is hereby accorded for the appointment of Ms. Vidya Sarathy (holding DIN: 01689378) as the Whole-time Director of
the Company (designated as “Whole-time Director and Chief Financial Officer”) for the period from June 1, 2022 to
February 21, 2026 (till the date of her superannuation) on the terms and conditions of appointment and remuneration
as contained in the agreement, and the Board of Directors is hereby authorized to alter and vary such terms of
appointment and remuneration so as to not exceed the limits specified in Schedule V to the Companies Act, 2013 as
may be agreed to, by the Board of Directors and Ms. Vidya Sarathy and further that Ms. Vidya Sarathy being already a
Key Managerial Personnel pursuant to Section 203 of the Act and whose office shall not be liable to retire by rotation.

RESOLVED FURTHER THAT the Board be and is hereby authorized to do all such acts, deeds and things and
execute all such documents, instruments and writings as may be required and to delegate all or any of its powers
herein conferred to any Director(s) to give effect to the aforesaid resolution.”

6. Ratification of remuneration payable to Messrs. Rao, Murthy & Associates, Cost Auditors for the financial year
2022-23.

To consider and, if thought fit, to pass, the following Resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section 148(3) and other applicable provisions, if any, of the
Companies Act, 2013 and the Companies (Audit and Auditors) Rules, 2014 (including any statutory modifications
or re-enactment thereof), the remuneration payable to Messrs. Rao, Murthy & Associates, Bengaluru (Firm
Registration No. 000065), Cost Auditors, appointed by the Board of Directors based on the recommendation of
the Audit Committee of the Company to conduct the audit of the cost records of the Company for the financial
year 2022-23 for Rs. 475,000/~ (Rupees Four Lakhs Seventy Five Thousand only) excluding applicable taxes and
re-imbursement of out of pocket expenses incurred by them in connection with the audit of cost records, be and is
hereby ratified andapproved.

RESOLVED FURTHER THAT the Board of Directors of the Company (including any Committee thereof) be and is
hereby authorized to do all such acts, deeds, matters and things as may be considered necessary, expedient in
order to give effect to thisresolution.

By order of the Board
Place: Bengaluru Ramesh Ramadurai
Date : May 27, 2022 Managing Director
Registered Office: Plot Nos. 48-51, Electronic City, Hosur Road, Bengaluru — 560100 (DIN: 07109252)

*kkkkkk

Notes to e-AGM Notice:

Pursuant to General Circular nos. 17/2020 dated April 13, 2020, General Circular No. 20/2020 dated May 5, 2020,
General Circular No. 22/2020 dated June 15, 2020, General Circular No. 33/2020 dated September 28, 2020,
General Circular No. 39/2020 dated December 31, 2020, Circular No. 02/2021 dated January 13, 2021 and General
Circular No. 02/2022 dated May 5, 2022 (collectively "MCA Circulars”) and Securities and Exchange Board of India
(“SEBI”) vide its Circular No. SEBI/HO/CFD/CMD1/ CIR/P/2020/79 dated May 12, 2020, Circular No. SEBI/ HO/
CFD/CMD2/CIR/P/2021/11 dated January 15, 2021 and Circular No. SEBI/HO/CFD/CMD2/CIR/P/2022/62
on May 13, 2022 issued by the Securities and Exchange Board of India (collectively referred to as ‘SEBI Circulars’)
permitted the holding of the Annual General Meeting (AGM’) through VC/OAVM, without the physical presence of
the Members. In compliance with the provisions of the Companies Act, 2013 (‘the Act’), SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, as amended (‘the Listing Regulations’), MCA Circulars and SEBI
Circulars, the AGM of the Company is being held through VC/ OAVM which does not require physical presence of
Members at a common venue. Hence, Members can attend and participate in the ensuing AGM through VC/OAVM.
The proceedings of the AGM will be deemed to be conducted at the Registered Office of the Company which shall be
the deemed Venue of the AGM.

1.  As per the provisions of the Act, a Member entitled to attend and vote at the AGM is entitled to appoint a proxy
to attend and vote on his/her behalf and the proxy need not be a Member of the Company: Pursuant to the
Circulars, the facility to appoint proxy to attend and cast vote for the Members is not available for this AGM.
However, the Bodies Corporate are entitled to appoint authorised representatives to attend the AGM through
VC/OAVM and participate there at and cast their votes through e-voting. However, since this AGM is being held
pursuant to the above MCA Circulars through VC/OAVM, physical attendance of Members has been dispensed
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with. Accordingly, the facility for appointment of proxies by the Members will not be available for the AGM and
hence the Proxy Form and Attendance Slip are not annexed to this Notice.

2. Members attending the AGM through VC/OAVM shall be counted for the purpose of reckoning the quorum
under Section 103 of the Act.

Explanatory Statement pursuant to Section102 of the Act in respect of Special Business is annexed hereto.

4. The Register of Members and the Share Transfer Books of the Company will remain closed from Friday, August 19,
2022 to Thursday, August 25, 2022 (both days inclusive).

5. The Shares of the Company are mandated by Securities and Exchange Board of India for trading in dematerialized
form by all investors. Members holding Shares in physical form are advised to dematerialize their Shares to avoid
the risks associated with the physical holding of such Share Certificates. SEBI has mandated the submission
of PAN, KYC details and nomination by holders of physical securities by March 31, 2023, and linking PAN with
Aadhaar by March 31, 2022 vide its circular dated November 3, 2021 and December 15, 2021. Shareholders
are requested to submit their PAN, KYC and nomination details to the Company’s registrars KFin Technologies
Limited at einward.ris@kfintech.com. The forms for updating the same are available at https: / www.3mindia.
in/3M/en-IN/company-in/about-3m/financial- facts-local.

6. The Registrar and Transfer Agent: KFin Technologies Limited (formerly: KFin Technologies Private Limited),
KFinTech Selenium Tower B, Plot 31 & 32, Financial District, Nanakramguda, Serlingampally Mandal, Gachibowli,
Hyderabad — 500 032 is handling registry work in respect of Shares held both in physical form and in electronic/
demat form.

7.  In compliance with the MCA Circulars and SEBI Circulars, Notice of the AGM along with the Annual Report
2021-22 is being sent only through electronic mode to those Members whose email addresses are registered
with the Company/ Depositories. The Company shall send physical copy of the Annual Report for the
financial year 2021-22 to those members who request for the same at investorhelpdesk.in@mmm.com and
rajeev.kr@kfintech.com mentioning their Folio No./DP ID and Client ID. Members may note that the Notice and
Annual Report 2021-22 will also be available on the Company’s website at https: / www.3mindia.in/3M/en—-IN/
company-in/about-3m/financial- facts-local, websites of the Stock Exchanges i.e. BSE Limited and National
Stock Exchange of India Limited at www.bseindia.com and www.nseindia.com respectively, and NSDL at
https: / www.evoting.nsdl.com.

8  Members may refer additional information on Directors recommended for appointment/re-appointment under
the provisions of Listing Regulations.

9. Members holding Shares in electronic form are requested to register their e-mail addresses with theirrespective
Depository Participants and Members holding Shares in Physical form are requested to register their e-mail
address with the Company’s Registrar and Transfer Agents and participate in the “Green initiative” launched by
the Ministry of Corporate Affairs in future. As per rule 3 of the Companies (Management & Administration) Rules,
2014, Registers of Members of all the Companies now should have additional details pertaining to e-mail, PAN/
CIN, UID, Occupation, Status, Nationality. The Company seeks from all the Members of the Company to update
their details with their respective Depository Participants in case of Shares held in electronic form and with the
Company’s Registrar and Transfer Agents in the case of physical holding immediately.

10. Members holding Shares in physical form are requested to notify to the Company’s Registrar and Transfer Agent
of any change in their address and update their Bank account details. Members holding Shares in electronic form
are requested to notify any change of address and update bank account details to their respective Depository
Participants directly.

11.  Pursuant to Section 72 of the Act, Shareholders holding Shares in physical form may file nomination in the
prescribed Form SH-13 with the Company’s Registrar and Transfer Agent. In respect of Shares held in electronic/
demat form, the nomination form may be filed with the respective Depository Participant.

12 Electronic copy of the Notice of the 35" Annual General Meeting of the Company inter-alia indicating the process
and manner of e-voting is being sent only to all the Members whose email IDs are registered with the Company/
Depository Participants(s) for communication purposes. All documents referred to in the accompanying Notice
and the Explanatory Statement shall be open for inspection during normal business hours on all working days
except Saturdays, up to and including the date of the Meeting.
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13. e-AGM: The Company has appointed National Securities Depository Limited (NSDL), to provide VC/OAVM
facility forthe AGM and the attendant enablers for conducting of the e-AGM.

14. Pursuant to the provisions of the circulars of MCA on the VC/OAVM (e-AGM):

a. Members can attend the meeting by following the instructions mentioned in the notice to connect to Video
conference. Physical attendance of the Members at the Meeting venue is not required.

b. Appointment of proxy to attend and cast vote on behalf of the Member is not available.

c. Bodies Corporate are entitled to appoint authorised representatives to attend the e-AGM through VC/OAVM
and participate thereat and cast their votes through e-voting.

15. The Members can join the AGM in the VC/OAVM mode 15 minutes before and after the scheduled time of the
commencement of the Meeting by following the procedure mentioned in the Notice.

16. Remote e-Voting and Voting at the e-AGM: Pursuant to the provisions of Section 108 of the Act read with Rule 20
of the Companies (Management and Administration) Rules, 2014 (as amended) and Regulation 44 of the Listing
Regulations (as amended), and the Circulars issued by the Ministry of Corporate Affairs dated April 08, 2020,
April 13, 2020 and May 05, 2020 the Company is providing facility of remote e-Voting to its Members in respect
of the business to be transacted at the AGM. For this purpose, the Company has entered into an agreement with
National Securities Depository Limited (NSDL) for facilitating voting through electronic means, as the authorized
agency. The facility of casting votes by a member using remote e-Voting system as well as voting on the day of the
AGM will be provided by NSDL.

17.  Inline with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated April 13, 2020, the Notice calling
the AGM has been uploaded on the website of the Company at https: / www.3mindia.in/3M/en_IN/company-
in/about-3m/financial-facts-local/. The Notice can also be accessed from the websites of the Stock Exchanges
i.e. BSE Limited and National Stock Exchange of India Limited at www.bseindia.com and www.nseindia.com
respectively and the AGM Notice is also available on the website of NSDL (agency for providing the Remote
e-Voting facility) i.e. www.evoting.nsdl.com. The AGM has been convened through VC/OAVM in compliance with
applicable provisions of the Act, MCA Circulars, SEBI Circular and the listing regulations.

18. The Company has appointed Mr. Vijayakrishna K. T, Company Secretary in practice (C.P. No. 980, Membership
No. FCS 1788), who in the opinion of the Board is a duly qualified person, as Scrutinizer who will collate the
electronic voting process in a fair and transparent manner: provided that the Scrutinizer so appointed may take
assistance of a person who is not in employment of the Company and who is well- versed with the electronic
voting system.

19. THEINSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING AND JOINING e-AGM ARE AS UNDER:

The remote e-voting period begins at 9: 00 A.M. IST on Monday, August 22, 2022 and ends at 5: 00 P.M. IST on
Wednesday, August 24, 2022. The remote e-voting module shall be disabled by NSDL for voting thereafter. The
Members, whose names appear in the Register of Members/Beneficial Owners as on the record date (cut-off
date) i.e. Thursday, August 18, 2022, may cast their vote electronically. The voting right of shareholders shall bein
proportion to their share in the paid-up Equity Share Capital ofthe Company as on the cut-off date, being Thursday,
August 18, 2022.

How do | vote electronically using NSDL e-Voting system?
The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

Step 1: Access to NSDL e-Voting system

A) Login method fore-Voting and joining virtual meeting for Individual shareholders holding securities in demat mode
In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with

Depositories and Depository Participants. Shareholders are advised to update their mobile numberand email Id in
their demat accounts in order to access e-Voting facility.

33




NOTICE TO MEMBERS

Login method for Individual shareholders holding securities in demat mode is given below:

Type of
shareholders

Login Method

Individual
Shareholders
holding
securities in
demat mode
with NSDL.

1.

If you are already registered for NSDL IDeAS facility, please visit the e-Services website of
NSDL. Open web browser by typing the following URL: https: /eservices.nsdl.com/ either
on a Personal Computer or on a mobile. Once the home page of e-Services is launched, click
on the “Beneficial Owner” icon under “Login” which is available under “IDeAS” section. A
new screen will open. You will have to enter your User ID and Password. After successful
authentication, you will be able to see e-Voting services. Click on “Access to e-Voting”
under e-Voting services and you will be able to see e-Voting page. Click on options available
against company name or e-Voting service provider - NSDL and you will be re-directed to
NSDL e-Voting website for casting your vote during the remote e-Voting period or joining
virtual meeting & voting during the meeting.

If the user is not registered for IDeAS e-Services, option to register is available at https: /
eservices.nsdl.com. Select “Register Online for IDeAS” Portal or click at https: /eservices.
nsdl.com/SecureWeb/IdeasDirectReg.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https:
//www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the home
page of e-Voting system is launched, click on the icon “Login” which is available under
‘Shareholder/Member’ section. A new screen will open. You will have to enter your User
ID (i.e. your sixteen-digit demat account number held with NSDL), Password/OTP and
a Verification Code as shown on the screen. After successful authentication, you will be
redirected to NSDL Depository site wherein you can see e-Voting page. Click on options
available against company name or e-Voting service provider - NSDL and you will be
redirected to e-Voting website of NSDL for casting your vote during the remote e-Voting
period or joining virtual meeting & voting during the meeting.

Shareholders/Members can also download NSDL Mobile App “NSDL Speede” facility by
scanning the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

i App Store ' Google Flay

Individual
Shareholders
holding
securities in
demat mode
with CDSL

Existing users who have opted for Easi/Easiest, they can login through their user id and
password. Option will be made available to reach e-Voting page without any further
authentication. The URL for users to login to Easi/Easiest are https: /web.cdslindia.com/
myeasi/home/login or www.cdslindia.com and click on New System Myeasi.

After successful login of Easi/Easiest the user will be also able to see the E Voting Menu. The
Menu will have links of e-Voting service provider i.e. NSDL. Click on NSDL to cast your vote.

If the user is not registered for Easi/Easiest, option to register is available at https: /web.
cdslindia.com/myeasi/Registration/EasiRegistration

Alternatively, the user can directly access e-Voting page by providing demat Account Number
and PAN No. from a link in www.cdslindia.com home page. The system will authenticate the
user by sending OTP on registered Mobile & Email as recorded in the demat Account. After
successful authentication, user will be provided links for the respective ESP i.e. NSDL where
the e-Voting is in progress.

Individual
Shareholders
(holding
securities in
demat mode)
login through
their depository
participants

You can also login using the login credentials of your demat account through your Depository
Participant registered with NSDL/CDSL for e-Voting facility. Once login, you will be able to
see e-Voting option. Once you click on e-Voting option, you will be redirected to NSDL/CDSL
Depository site after successful authentication, wherein you can see e-Voting feature. Click on
options available against company name or e-Voting service provider-NSDL and you will be
redirected to e-Voting website of NSDL for casting your vote during the remote e-Voting period or
joining virtual meeting & voting during the meeting.
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Important Note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and
Forget Password option available at above mentioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through
Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual Shareholders holding | Members facing any technical issue in login can contact NSDL helpdesk by
securities in demat mode with sending a request at evoting@nsdl.co.in or call at toll free no.: 1800 1020 990 or
NSDL 18002244 30

Individual Shareholders holding | Members facing any technical issue in login can contact CDSL helpdesk
securities in demat mode with by sending a request at helpdesk.evoting@cdslindia.com or contact at
CDSL 022-23058738 or 022-23058542-43

B) Login Method for shareholders other than Individual shareholders holding securities in demat mode and
shareholders holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1.  Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https: /www.evoting.nsdl.
com/ either on a Personal Computer or on a mobile.

2.  Once the home page of e-Voting system is launched, click on the icon “Login” which is available under
‘Shareholder/Member’ section.

3. A new screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as
shown on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https: //eservices.nsdl.com/
with your existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on
e-Voting and you can proceed to Step 2 i.e. Cast your vote electronically.

4. Your User ID details are given below:

Manner of holding shares i.e. Demat Your User ID is:

(NSDL or CDSL) or Physical
a) For Members who hold shares in demat |8 Character DP ID followed by 8 Digit Client ID
account with NSDL. For example, if your DP ID is IN300*** and Client ID is 12******

then your user ID is IN3QQ***{ 2*****
b) For Members who hold shares in demat | 16 Digit Beneficiary ID
account with CDSL. For example, if your Beneficiary ID is 12***¥x*¥*xkxsxxk then
your user ID is 12**************
c) For Members holding shares in Physical | EVEN Number followed by Folio Number registered with the
Form. company

For example, if folio number is 001*** and EVEN is 120246 then
user ID is 120246001 ***

5. Password details for shareholders other than Individual shareholders are given below:

a) Ifyou are already registered for e-Voting, then you can use your existing password to login and cast your vote.

b)  If you are using NSDL e-Voting system for the first time, you will need to retrieve the ‘initial password’ which
was communicated to you. Once you retrieve your ‘initial password’, you need to enter the ‘initial password’ and
the system will force you to change your password.

c) How to retrieve your ‘initial password’?

(i) If your email ID is registered in your demat account or with the company, your ‘initial password’ is
communicated to you on your email ID. Trace the email sent to you from NSDL from your mailbox. Open
the email and open the attachment i.e. a.pdf file. Open the .pdf file. The password to open the .pdf file
is your 8-digit client ID for NSDL account, last 8 digits of client ID for CDSL account or folio number for
shares held in physical form. The .pdf file contains your ‘User ID’ and your ‘initial password..

(i) If your email ID is not registered, please follow steps mentioned below in process for those shareholders
whose email ids are not registered.
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6. If you are unable to retrieve or have not received the “Initial password” or have forgotten your password:

a) Click on “Forgot User Details/Password?” (If you are holding shares in your demat account with NSDL or CDSL)
option available on www.evoting.nsdl.com.

b) Physical User Reset Password?” (If you are holding shares in physical mode) option available on www.evoting.
nsdl.com.

c) If you are still unable to get the password by aforesaid two options, you can send a request at evoting@nsdl.
co.in mentioning your demat account number/folio number, your PAN, your name and your registered address
etc.

d) Members can also use the OTP (One Time Password) based login for casting the votes on the e-Voting system
of NSDL.

7.  After entering your password, tick on Agree to “Terms and Conditions” by selecting on the check box.
8. Now, you will have to click on “Login” button.

9. Afteryou click on the “Login” button, Home page of e-Voting will open.
Step 2: Cast your vote electronically and join e-AGM on NSDL e-Voting system.

How to cast your vote electronically and join e-AGM on NSDL e-Voting system?
1.  After successful login at Step 1, you will be able to see all the companies “EVEN” in which you are holding shares
and whose voting cycle and General Meeting is in active status.

2. Select “EVEN” of company for which you wish to cast your vote during the remote e-Voting period and casting
your vote during the General Meeting. For joining virtual meeting, you need to click on “VC/OAVM?” link placed
under “Join Meeting”.

Now you are ready for e-Voting as the Voting page opens.

Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for
which you wish to cast your vote and click on “Submit” and also “Confirm” when prompted.

Upon confirmation, the message “Vote cast successfully” will be displayed.
You can also take the printout of the votes cast by you by clicking on the print option on the confirmation page.

Once you confirm your vote on the resolution, you will not be allowed to modify your vote.

General Guidelines for Shareholders:

1. Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned copy (PDF/
JPG Format) of the relevant Board Resolution/ Authority letter etc. with attested specimen signature of the duly
authorized signatory(ies) who are authorized to vote, to the Scrutinizer by e-mail to Mr. Vijayakrishna K.T. at
vijaykt@vjkt.in with a copy marked to evoting@nsdl.co.in. Institutional shareholders (other than Individuals, HUF,
NRI, etc.,) can also upload their Board Resolution/Power of Attorney/Authority letter etc., by clicking on “Upload
Board Resolution/Authority Letter” displayed under ‘e-voting’ tab in their login.

2. ltis strongly recommended not to share your password with any other person and take utmost care to keep your
password confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts to key
in the correct password. In such an event, you will need to go through the “Forgot User Details/Password?” or
“Physical User Reset Password?” option available on www.evoting.nsdl.com to reset the password.

3. In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting
user manual for Shareholders available at the download section of www.evoting.nsdl.com or call on toll free
no.: 1800 1020 990 or 1800 22 44 30 or send a request to Ms. Pallavi Mhatre, Senior Manager at evoting@nsdl.
co.in.

Process for those shareholders whose email ids are not registered with the depositories for procuring user id and
password and registration of email ids for e-voting for the Resolutions set out in this notice:

1. In case shares are held in physical mode please provide Folio No., Name of shareholder, scanned copy of the
share certificate (front and back), PAN (self-attested scanned copy of PAN card), AADHAR (self-attested scanned
copy of Aadhar Card) by email to investorhelpdesk.in@mmm.com.
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2. In case shares are held in demat mode, please provide DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary
ID), Name, client master or copy of Consolidated Account statement, PAN (self-attested scanned copy of PAN
card), AADHAR (self- attested scanned copy of Aadhar Card) to investorhelpdesk.in@mmm.com. If you are
an Individual shareholder holding securities in demat mode, you are requested to refer to the login method
explained at Step 1 (A) i.e. Login method for e-Voting and joining virtual meeting for Individual shareholders
holding securities in demat mode.

3.  Alternatively shareholder/members may send a request to evoting@nsdl.co.in for procuring user id and password
for e-voting by providing above mentioned documents.

4. Interms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders are required to update their mobile number and email ID
correctly in their demat account in order to access e-Voting facility.

THE INSTRUCTIONS FOR MEMBERS FOR e-VOTING ON THE DAY OF THE AGM ARE AS UNDER:

1.  The procedure for e-Voting on the day of the AGM is same as the instructions mentioned above for remote
e-voting.

2.  Only those Members/shareholders, who will be present in the AGM through VC/OAVM facility and have not
casted their vote on the Resolutions through remote e-Voting and are otherwise not barred from doing so, shall
be eligible to vote through e-Voting system in the AGM.

3. Members who have voted through Remote e-Voting will be eligible to attend the AGM. However, they will not be
eligible to vote at the AGM.

4. The details of the person who may be contacted for any grievances connected with the facility for e-Voting on
the day of the AGM shall be the same person mentioned for Remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE AGM THROUGH VC/OAVM ARE AS UNDER:

1.  Members will be provided with a facility to attend the AGM through VC/OAVM through the NSDL e-Voting
system. Members may access by following the steps mentioned above for Access to NSDL e-Voting system.
After successful login, you can see link of “VC/OAVM link” placed under “Join meeting” menu against company
name. You are requested to click on VC/OAVM link placed under Join Meeting menu. The link for VC/OAVM wiill
be available in Shareholder/Member login where the EVEN of Company will be displayed. Please note that the
members who do not have the User ID and Password for e-Voting or have forgotten the User ID and Password
may retrieve the same by following the remote e-Voting instructions mentioned in the notice to avoid last minute
rush.

Members are encouraged to join the Meeting through Laptops for better experience.

Further, Members will be required to allow Camera and use Internet with a good speed to avoid any disturbance
during the meeting.

4. Please note that participants connecting from Mobile Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due to Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches.

Members questions prior to e-AGM: Shareholders who desire to express their views/have questions may send
their questions in advance mentioning their name demat account number/folio number, email id, mobile number
at investorhelpdesk.in@mmm.com from 9.00 A.M. IST on Monday, August 22, 2022 to 5.00 P.M. IST on Tuesday,
August 23, 2022. The same will be replied by the Company suitably at the AGM. Please note that only those Members
who continue to hold shares as of cut-off date as on Thursday, August 18, 2022 will be entitled to this facility. As
the AGM is being conducted through VC/OAVM, for the smooth conduct of proceedings of the AGM, Members are
encouraged to express their views/send their queries in advance mentioning their name demat account number/folio
number, email id, mobile number at investorhelpdesk.in@mmm.com. Questions /queries received by the Company till
5.00 P.M. IST on Tuesday, August 23, 2022 shall only be considered and responded during the AGM.

Speaker Registration for e-AGM: Members who would seek to express their views or ask questions during the AGM
may register themselves as a speaker by using the login method explained at note no. 19 E-voting: under the sub
head “ Step 1: Access to NSDL e-Voting system” from 9.00 A.M. IST on Monday, August 22, 2022 to 5.00 P.M.
IST on Tuesday, August 23, 2022. After successful login, Members will be able to register themselves as a speaker
shareholder by clicking on the link available against the EVEN of 3M India Limited.
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OTHER IMPORTANT GENERAL INSTRUCTIONS:

(a) The Company urges Members to support 3M’s commitment to environmental protection by choosing to
receive the Company’s communication through email. Members holding shares in demat mode, who have not
registered their email addresses are requested to register their email addresses with their respective depository
participants, and members holding shares in physical mode are requested to update their email addresses with
the Company’s RTA, KFin Technologies Limited at einward.ris@kfintech.com to receive copies of the Annual
Report 2021-22 in electronic mode. Members may follow the process detailed below for registration of email
ID to obtain the Annual Report.

(b) Members may note that the VC/OAVM Facility, provided by NSDL, has capacity to allow participation of at
least 1,000 Members on a first-come first-served basis. The large shareholders (i.e. shareholders holding 2% or
more shareholding), promoters, institutional investors, directors, key managerial personnel, the chairpersons of
the Audit Committee, Nomination and Remuneration Committee and Stakeholders Relationship Committee,
auditors, etc. can attend the 35" AGM without any restriction on account of first-come first-served principle.

() Pursuant to Section 108 of the Act read with Rule 20 of the Companies (Management and Administration)
Rules, 2014 as substituted by the Companies (Management and Administration) Amendment Rules, 2015 and
Regulation 44 of the Listing Regulations and Secretarial Standards on General Meetings (SS2) issued by the
Institute of Company Secretaries of India, the Company is pleased to provide the facility to Members to exercise
their right to vote by electronic means. The Members, whose names appear in the Register of Members/list of
Beneficial Owners as on Thursday, August 18, 2022 i.e. the date prior to the commencement of Book Closure
date are entitled to vote on the Resolutions set forth in this Notice. The remote e-voting period will commence
at 9.00 A.M. IST on Monday, August 22, 2022 to 5.00 P.M. IST on Wednesday, August 24, 2022. It is hereby
clarified that it is not mandatory for a Member to vote using the remote e-voting facility, and a Member may avail
of the facility at his/ her/its discretion, subject to compliance with the instructions prescribed in the notes. The
Company has engaged the services of NSDL for facilitating remote e-voting for the Annual General Meeting.
The Members desiring to vote through remote e-voting mode may refer to the detailed procedure on e-voting
provided in the notes.

(d) Once the vote on the Resolution is cast by the Shareholder, he shall not be allowed to change it subsequently.

(e) The Companies (Management and Administration) Amendment Rules, 2015 provide that the electronic voting
period shall close at 5.00 P.M. IST on the date preceding the date of the AGM. Accordingly, the Portal will be
open for voting from 9.00 A.M. IST on Monday, August 22, 2022 to 5.00 P.M. IST on Wednesday, August 24,
2022. The e-voting module shall be disabled by NSDL at 5.00 P.M. IST on Wednesday, August 24, 2022, During
this period Shareholders of the Company, holding shares either in physical form or in dematerialized form, as on
the cut-off date of Thursday, August 18, 2022, may cast their vote electronically.

(f) The voting rights of the Shareholders shall be in proportion to their Shares of the Paid-up Equity Share Capital of
the Company as on the cut-off date i.e. Thursday, August 18, 2022.

(9) The Members, whose names appear in the Register of Members/list of Beneficial Owners as on Thursday, August
18, 2022, are entitled to vote on the Resolutions set forth in this Notice.

(h) Any person holding shares in physical form and non-individual shareholders, who acquires shares of the
Company and becomes Member of the Company after the notice is send through e-mail and holding shares
as of the cut- off date i.e. Thursday, August 18, 2022, may obtain the login ID and password by sending a
request at evoting@nsdl.co.in. However, if you are already registered with NSDL for remote e-voting, then you
can use your existing user ID and password for casting your vote. If you forgot your password, you can reset
your password by using “Forgot User Details/Password” or “Physical User Reset Password” option available on
www.evoting.nsdl.com or call on toll free no. 1800 1020 990 or 1800 22 44 30. In case of Individual Shareholders
holding securities in demat mode who acquires shares of the Company and becomes a Member of the Company
after sending of the Notice and holding shares as of the cut-off date i.e. Thursday, August 18, 2022 may follow
steps mentioned in the Notice of the AGM under “Access to NSDL e-Voting system”.

(i) A Membermay participate in the AGM through VC/OAVM even after exercising his right to vote through remote
e-voting but shall not be allowed to vote again at the AGM.

(j)  The Scrutinizer shall, within Two (2) working days of the conclusion of the e-voting period unblock the votes in
the presence of at least two witnesses not in the employment of the Company and submit a Scrutinizer’s Report
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of the votes cast in favour or against, if any, forthwith to the Chairman or designated Director or Key Managerial
Personnel of the Company.

(k) The Results shall be declared within two working days from the date of AGM. The results declared along with
the Report of the Scrutinizer shall be placed on the website of the Company https: / www.3mindia.in/3M/en—
IN/company-in/about- 3m/financial-facts-local/ and on NSDL immediately after the result is declared by the
Chairman. The Company shall, simultaneously, forward the results to the Stock Exchanges where the Shares
are listed.

() In case of joint Shareholders attending the meeting, only such joint holder who is higher in the order of names
will be entitled to vote.

(m) Institutional members (i.e., other than individuals, HUF, NRI etc.) are required to send scanned copy (PDF/
JPG Format) of the relevant Board Resolution/Authority letter etc., to the Scrutinizer through e-mail at
vijaykt@vijkt.in. File naming convention should be ‘Corporate Name’ The documents should reach the Scrutinizer
on or before the close of working hours on Wednesday, August 24, 2022.

Webcast facility:

The Company is pleased to provide the facility of live webcast of the proceedings of AGM. Members who are
entitled to participate in the AGM can view the proceeding of AGM at www.evoting.nsdl.com using their secure login
credentials. Members are encouraged to use this facility of webcast.

Members who need assistance before or during the AGM, can contact Ms. Pallavi Mhatre, Senior Manager at
evoting@nsdl.co.in or call 1800 1020 990 or 1800 22 44 30.

Procedure for Inspection of documents:

The Register of Directors and Key Managerial Personnel and their shareholding, maintained under Section 170 of the
Act, and the Register of Contracts or Arrangements in which the Directors are interested, maintained under Section
189 of the Act and all the documents referred to in the accompanying Notice and Explanatory Statements will be
available electronically for inspection by the Members during the AGM. All documents referred to in the Notice will
also be available for electronic inspection without any fee by the Members from the date of circulation of this Notice
up to the date of AGM, i.e. August 25, 2022. Members seeking to inspect such documents can send an email to
investorhelpdesk.in@mmm.com.

ADDITIONAL INFORMATION ON DIRECTORS RECOMMENDED FOR APPOINTMENT/RE-APPOINTMENT
PURSUANT TO SECRETARIAL STANDARD-2 AND SEBI (LISTING OBLIGATIONS AND DISCLOSURE
REQUIREMENTS) REGULATIONS, 2015.

Item No. 3

In terms of Sections 149, 152 and other applicable provisions of the Companies Act, 2013, for the purpose of
determining the Directors liable to retire by rotation, the Independent Directors and Whole-time Directors shall not be
included in the total number of Directors of the Company. Mr. Amit Laroya, Non-Executive Director, shall accordingly
retire at the forthcoming Annual General Meeting and being eligible offers himself for re-appointment. A brief
profile of Mr. Amit Laroya, nature of his expertise in specific functional areas, names of companies in which he holds
directorships, memberships of the Board’s Committees, shareholding in the Company and relationships between
Directors inter-se, as stipulated under the provisions of the Listing Regulations are exhibited below:

Name of the Director Mr. Amit Laroya

Director Identification Number 00098933

Category Non-Executive, Non-Independent Director

Date of Birth September 29, 1964 (Age 57 years)

Nationality Indian

Qualification Economics Honors graduate from the University of Delhi and MBA in Marketing
and Finance from XLRI, India
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Brief Profile of the Director

Mr. Amit Laroya was appointed as a Non-Executive Non-Independent Director of
the Company with effect from June 1, 2016. Mr. Amit Laroya was the President
and Managing Director of 3M Korea Limited from June 1, 2016 to December
31, 2019. He was the Managing Director of the Company from October 1, 2013
to May 31, 2016. He has been appointed as Senior Vice President — Asia for
Transportation and Electronics Business Group with effect from January 1, 2020.
Mr.Amit Laroya started his career at Asian Paints and moved to 3M Indiain 1990
as the Division Head of Traffic, Safety and Security. He has held positions in 3M
India as the Country Business Leader in Safety & Graphics, Industrial, Electro
and Telecommunication in addition to being the first Master Black Belt for India
region. He has also held positions as the M&A Manager for India region and
General Managerof 3M Lanka. His previous assignment as the Managing Director
of 3M Indonesia and 3M India Limited made him well suited to understand
emerging market needs. He also has good understanding of global corporate
strategies at 3M having recentlyworked in St Paul, USA, as the Global Director for
3M Strategy & Corporate Development & the Director of International Strategic
Planning & M&A.

Date of first appointment on
the Board

June 1, 2016

No. of Board Meeting attended
during financial year 2021-22

Held: 6
Attended: 5

Shareholding in 3M India Limited
including shareholding as a bene-
ficial owner

Nil

Expertise in specific
functional areas

Marketing, Mergers and Acquisitions, Finance and General Management of
Business

of the listed companies in the past
three years

Last Remuneration drawn as Non- | NA
Executive Director

Details of Remuneration sought to | NA
be paid

List of Directorships held in other | Nil
Public Limited companies

Resignation from the directorship | Nil

Memberships / Chairmanships of
Committees of Boards in Companies
(Including 3M India Limited)

3M India Limited — Member of Nomination and Remuneration Committee

Disclosure of relationships
between Directors/KMP inter-se

Nil

The Board recommends the Ordinary Resolution set out at ltem No. 3 of the Notice, for the approval of the Members

of the Company.

Except Mr. Amit Laroya, none of the other Directors and Key Managerial Personnel of the Company and their relatives
is concerned or interested, financial or otherwise, in Item No. 3.

This Statement may also be regarded as a disclosure under the Listing Regulations.

EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013 AND SEBI (LISTING
OBLIGATIONS AND DISCLOSURE REQUIREMENTS) REGULATIONS, 2015 AS AMENDED.

The following statements set out all material facts relating to Ordinary/Special business proposed to be transacted
under Item Nos. 4, 5 and 6 of the accompanying Notice dated May 27, 2022 and shall be taken as forming part of the

Notice.
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Item Nos.4 and 5

Based on the recommendation of the Nomination and Remuneration Committee, the Board at its Meeting held on
May 27, 2022 has appointed Ms. Vidya Sarathy (DIN: 01689378) as an Additional Director and Whole-time Director
(designated as Whole-time Director and Chief Financial Officer) of the Company for the period from June 1, 2022 to
February 21, 2026 (till the date of her superannuation) (categorized as Executive, Non- Independent Director) who
holds office up to the date of three months from the date of her appointment by the Board or the date of the next
Annual General Meeting, whichever is earlier. The appointment was made pursuant to the nomination received from
3M Company, USA.

The appointment of Ms. Vidya Sarathy is appropriate and in the best interests of the Company. The approval of the
Members is being sought for the appointment and for the terms, conditions, and stipulations for the appointment of
Ms. Vidya Sarathy as the Whole-time Director and the remuneration payable to her. The terms and conditions fixed by
the Board of Directors at its meeting held on May 27, 2022, are keeping in line with the remuneration package that is
necessary to encourage good professional managers with a sound career record to important positions as that of the
Whole-time Director.

A copy of the letter of appointment as Whole-time Director setting out the terms and conditions of her appointment is
available for inspection by the Members at the Registered Office/Corporate Office of the Company during the office
hours on all working days other than on Saturdays and Sundays till the date of AGM.

The terms of appointment and remuneration as contained in the agreement are exhibited below:
Period of Appointment: For the period from June 1, 2022 to February 21, 2026 (till the date of her superannuation).

Salary including allowances and Incentives: Not exceeding Rs.15 Lakhs per month (Upper limit for her entire period
of appointment).

Perquisites: She will be entitled to all the perquisites listed herein below in addition to the Salary including allowances
and incentives mentioned above.

Personal Accident Insurance: In accordance with the rules of the Company as applicable.

Provident Fund: Contribution to Provident Fund in accordance with the Rules of the Company as applicable, to the
extent such contributions, either singly or put together are not taxable under the Income Tax Act, 1961.

Gratuity: In accordance with the Rules of the Company as applicable.

Other perquisites: She will be entitled to all other perquisites in accordance with the rules of the Company as applicable
as per eligibility. The perquisites stated shall be valued as per Income Tax Act, 1961, wherever applicable, and in the
absence of any provisions in the said Act, the perquisites shall be valued at actuals.

Minimum Remuneration: Notwithstanding anything herein above stated, where in any financial year during the currency
of the tenure of Ms. Vidya Sarathy, the Company incurs a loss or its profits are inadequate, the Company subject to
the approval of Central Government, if so required, shall pay the same remuneration as stated above but subject to
being within the overall limits