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Agenda
= Background / Purpose

= Supplier Responsibility Code (SRC) Expectations

Responsibility
= Benefits de

= Levels of Inquiry
= Declaration
=  Self Assessment (SAQ)
= 3M On site or Remote
= 3rdParty On-site

= Next Steps
=  Supplier to ensure understanding and alignment of 3M’s SRC expectations.
= Ensuring their suppliers understand and align as well.
= Complete Supplier Declaration, Self-Assessment or On-site Assessment as 3M requests.



3M Value Model

Strengths

Technology

¢° Manufacturing

Vi s i o n @ Global Capabilities
Brand

3M Technology Advancing Every Company

3M Products Enhancing Every Home ot ¢, 0

3M Innovation Improving Every Life P r I O r I t I es

% Portfolio

oM Transformation

‘®°  Innovation

it People & Culture
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Values

Diversity, equity, and inclusion
Sustainability
3M Code of Conduct




I t 't L d h . 2025 Supplier Sustainability Goal:
n eg rl y e a e rS I p “Drive Supplier Sustainability through Targeted Raw Material Traceability and

Supplier Performance Assurance”

“Great and enduring companies are driven by purpose, and built on a foundation of
trust—trust from our customers, employees, partners, shareholders and communities. At
3M, we cannot break that trust—ever.

We’ve earned our reputation for integrity over many decades, and no one at 3M is free
to compromise it.

Thank you for your commitment to doing business the right way.”

3M’s suppliers are an extension
of our business and must have
the same high level of standards

Mike F. Roman and expectations that support
Chief Executive Officer our values and the 3M Supplier
Responsibility Code

Transparency

Q

Verification

]

Transformation
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3M Supplier Responsibility Code (SRC)

Foundational expectations on:
v Labor/Human Rights
v" Environment

v’ Safety & Health

v’ Ethics

v' Management Systems

Cumulative supplier assessments,
since 2008

Total number

Responsibility
Code

15 Languages

BEREREEE
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Aligned with:
v' 3M Values, Principles & Policies
v e.g. 3M Human Rights Policy

v Industry Guidelines
v RBA

v" Regulatory Requirements
v e.g. UK Modern Slavery Act



3M SRC Levels of Inquiry

Declaration

A SRC declaration applies to All 3M
suppliers, declaring their programs
and practices as well as their sub-
contractors are consistent with
those in the 3M SRC.

© 3M 2022. All Rights Reserved. 3M Confidential.

SAQ

A Supplier Self-Assessment
Questionnaire is used to
understand a supplier’s response
to the SRC questions and
determine if there areas where
3M would like the supplier to
provide additional information.

3M On-site

An on-site Assessment helps 3M
better understand a Supplier’s
conformance to 3M'’s
requirements for:

*  Environmental

*  Health & Safety

*  Labor

*  Ethics

*  Management Systems

NEW

3"d Party On-site

This onsite audit is led by an
accredited 3™ party auditor
through a 3M approved 3™ party
audit scheme .

RBA’s VAP or equivalent (i.e. BSCI,
SMETA Sedex 4-pillar) in the last
24 months

/AN

< > Responsible Business Alliance



http://www.responsiblebusiness.org/vap/about-vap/

3M SRC - Supplier Declaration

Available in 15 languages.

|3M Supplier Responsibility Code — Supplier Declaration:
Dated: January 1, 2022

To Qur Valued Supply Partner:

3M iz commitied to improving our business, our planet and every life. Cur employees demonstrate that
cormritrment every day in our own operstions and in the communities in which we live and work. Ve
recognize the choices we make for our material and service providers must also reflect these

walues. 3M expects its suppliers to share in the commitment to maintaining compliant, respopsikle and
sustainable operations and practices. The 3M Supplier Responsibility Code replaced the 3M Supply
Chain Policies in 2016 to halp 3M supply chain partners cleardy understand 30M's supplier expactations
and ensure due diligence practices are in place to best demonstrate commitment to these values.

Onfine cowrses are available at 30 Business Pardner Complisnce Awsareness with information sbout
laws and principles for doing business the right way.

All suppliers are requested to complete the following declaration:

The undersigned hereby declares, on behalf of [company name), that our
programs and practices as well as our sub-contractors imeolved in the supply of products andfor
sanvices conform to standards that are consistent with the 3 Suppliar Responsibility Coda

wavw. I comdsupplierrgmis including but not limited to:

» Labor Management Policies, including prohibifion of forced labor and human fafficking; and no
wiorkars under ags 15

»  Oecupstiona! Safety & Health Programs

*  Environmental Management Frograms

» Ethice snd Business Infegrity Policies, including confirmation that no actua! or perceived conflict
of inferast will exist with a 30 supplier relationship

»  Management Systems that support due diigence practices

If necessary, please sitach information on programs or practices within your facility(jgs) that may not
align with the 3M Supplier Responsibility Code requirements, incleding plans and associated timing to
address the gaps.

(Mame) Serves as Signafure & Supplier Declaration (Ciate)
(represaniative authonzed o bind the supplier)

(Title]

Flease sign and submif fthe signed cerdificafe within two weeks of receipt.  Thank you for yowr continued
parinership!



3M SRC — SAQ & On-site Assessment

3M Supplier Responsibility Code Questionnaire

Supplier Name:

Supplier Address:

[Etreet, City, State, Province, Country]

Supplier Phone Number:

Supplier Website:

Site Address:
[Ftrect, City, State, Province, Countrel

Total number of employees at the

Year of establishment:

1
2
3
4
5 Site Name:
[
7
]
9

RegistrationfCertification: Attainment Date  Expiration Date Certificate Number Audit Company

203001

IE0ITE 16343

AT 300

2014001

OHEAE 15001 1 120 45001

150 50001

Sedex: SMET A

FOA GER

4 3000

REA: AP

ExCl

Okher:

10 Person Completing Questionnaire:
Mame

Title

Phene

Email
Date Started

11 Return Completed Assessment to This section is filled in by 3M Company prior to sending questionnaire
Mame:

Address

Fhane

Email

Due Diake:

SAQ File Includes:

B SAQtemplate -

v' Supplier Instructions
v" Supplier Info

v' Assessment Questionnaire (SAQ)
v’ Supplier to indicate and share supporting example

v" Definitions

Supplier = yellow
Ho response required = grey
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Supplier
Examples

Bate pour Company [1-10):
10 - Strong Policy & Practice
5 - Moderate Policy & Practice
1 -"Ho" or Weak Policy or Practice

Leare Field blank if it does not apply and pat 3 sote in "Comments" column.

0

K= K= SECTION
Questio Questio
n n

applia appli
to o 0 n
SECTION 1:
Labor

Supplier Ratings/Comments

Answer All Questions, unless you are an Indirect
Supplier - only answer those noted with “X” in column &
and if this is for an On-Site Contractor only answer
those noted with “¥" in column B.

Describe key aspects and rate the strength of your systems to track and
comply with applicable labor and employment legal
requirements.

Artach or provide links to relevant documents or policy.

Rating Comments, Particular Strengths and Opportunities,
[per Description of Systems, Examples
definitions
abowe]

Freely chosen emplogyment

Dezcribe key azpects and rate the strength of your ystems to ensure freely
chosen employment. Aspects include ensuring labor is not hired through the
means of threat, force, coercion, abduction or fraud for labor or services.
Able for workers to freely mowe about the Facility and to freely enter and exit
company-provided Facilities inchuding, if applicable, workers dormitories ar
living quarters. Employees are free to leave at any time or terminate their
employment without penalty if reasonable notice is given as per worker's

Are foreign workers used? If wes, describe your process For hiring
Foreign workers.

X 1112

If yez to 111, Are foreign migrant workers made aware of the
terms and conditions, provided in a written employment
agreement in their native language ? |z zubstitution or change
allowed in the employment agreement after departure from the country of
arigin ¥

Do you hawe workers from korth Korea?

kil H 1112
H 1z

Do employess pay recruitment or any reoccurring fees to either an
agency of the company 45 & means of being offered a job?

Dioes your company hold employes passports or government-issued
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