
 
 

  
 

 

 

 

 

 

 

 

 

  

  

 

  

 

      

 

       

     

 

        

 

      

  

 

Human Rights Policy 

Applies  To  

This Policy applies globally to 3M employees, officers, and directors, and may include non-employee third 

parties who act on behalf of 3M and/or candidates for 3M hire where applicable. 

Introduction  &  Background  or  Purpose  

This Policy describes a few of the many ways 3M works to respect the human rights of its employees. 

3M recognizes that governments, organizations, and governing bodies across the globe have promulgated 

legal requirements and/or advisory standards related to human rights principles. As set forth herein, as well 

as in other company standards, policies, and reports, 3M complies with applicable law, respects the dignity 

and worth of all individuals, and is committed to upholding human and workplace rights in its global 

operations. 

Requirements   

3M employees, including supervisors, are responsible for ensuring compliance with this Policy. 

3M values its people. Our culture has always emphasized integrity and respect alongside innovation and 

excellence. 3M accordingly provides employees the following, without fear of retaliation: 

• Respectful Working Environments – Respectful working environments free from unlawful 

discrimination, harassment, and/or retaliation, and free from bullying and other inappropriate 

conduct. 

• Safe and Healthy Working Environments – Safe and healthy workplaces. 

• Workplace Security – Working environments free from acts or threats of intimidation, harassment, 

and/or violence. 

• Compliant Wages and Working Hours – Legally compliant wages and working hours, including with 

respect to legally required pay rates, benefits, working hours, breaks, leaves of absence, and time off. 

• Freedom of Association – Freedom to form or join, or decline to form or join, an employee 

association, trade union, and/or representative body of their choice, consistent with applicable law. 
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3M additionally prohibits child and forced labor in any form. 

• Child Labor – 3M prohibits child labor in any form. 3M utilizes a minimum employee hiring age of 

sixteen (16) globally. If applicable law imposes a minimum age higher than sixteen (16), 3M 

follows the stricter standard in compliance with the law. 3M sites and operations are expected to 

maintain legally compliant procedures for verifying the age of employees at time of hire. If an 

employee is found to be underage at any time, their employment must be terminated, and 3M 

management should take appropriate remedial steps that include consideration of the child’s best 
interests. 

• Forced Labor – 3M prohibits forced labor in any form. 3M will not retain original employee 

documents (such as government issued identification, passports, or work permits) unless an 

employee voluntarily asks 3M to do so, or where 3M is otherwise required to do so by applicable 

law. If 3M retains employee documents, 3M will not deny employees access to their original 

documents. 3M also prohibits employees from paying recruitment or related fees to obtain 

employment with the company. If an employee is found to have paid or been charged such fees, 

those fees shall be repaid to the employee. 

Failure to comply with these requirements may result in discipline, up to and including termination of 

employment. 

Originally Issued: 1/11/2017 Last Reviewed: 1/13/2026 


	Human Rights Policy 
	Applies  To  
	Introduction  &  Background  or  Purpose  
	Requirements   


